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Tms AGREEMENT, is entered into by and between the Ithaca City School District Employees 

Association (hereinafter referred to as "Association") and the Ithaca City School District 

(hereinafter referred to as the "District"), collectively referred to as the "parties", 

WHEREAS, the District and the Associations are parties to a collective bargaining agreement; 


and 

WHEREAS, New York state and local governmental authorities' response to COVID-19 may 

temporarily require an alteration ofthe means by which students are educated in the District; and 

WHEREAS, New York State Department ofHealth and the New York State Education 

Department has established a process for providing "in-school" instruction while lowering the 

transmission rate ofCOVID-19; and 

WHEREAS, under the Governor's requirements, schools can reopen in Phase 4 regions with a 
COVID-19 infection rate of5% or lower (14-day average) as of August 1; and 

WHEREAS, the reopening will be halted if infection rate reaches 9% on a 7 -day average, and 

WHEREAS, the District recognizes the significant and valuable role the Association 
plays in carrying out the educational mission regardless of the mode of instructional delivery; 

NOW, THEREFORE, in consideration ofthe mutual undertakings and covenants herein 
contained, the parties stipulate and agree as follows: 

1. 	 The Association's collective bargaining agreement dated July 1, 2017 to June 30, 2020, 
shall and hereby is extended commencing July 1,2020 and ending June 30, 2021, and the 
terms and conditions as set forth therein shall remain in full force and effect but be 
deemed hereby amended only for the purposes of effectuating this Agreement. 

2. 	 The base rate of all employees returning July 1,2020, shall be increased by four (4.0) 
percent; 

a. 	 retroactive payments shall be made to all employees for any hours actually 
worked such that, when combined with the remuneration already received for said 
hours actually worked, said employees will have been paid at a rate four (4.0) 
percent higher than the rate in effect during the 2019-20 school year, 

3. 	 Definitions of various words/phrases/terms used in this Agreement: 

a, 	 "Order" shall mean any decree issued by any governmental entity, whether 
federal, state, or local (including the Superintendent of Schools), whereby 
reasonable compliance with said decree would result in "in building" instruction 
to be discontinued or suspended due to safety issues directly related to positive 
COVID tests. "Order" shall also encompass any law, ordinance, regulation, 
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executive order or decree of any governmental entity whereby the provisions 
thereof are triggered as the result ofpositive COVID testes). 

b. 	 "COVID-related issues" shall mean outbreaks of infections ofCOVID-19 that 
result in an "order" (as that term is defined herein) being issued, or the inability to 
staff buildings (as determined solely by the District) due to COVID infections or 
the ability ofstaff to work remotely, leaving insufficient staffing for in-building 
instruction, which then results in "in building" instruction to be discontinued or 
suspended. 

c. 	 "Non-working" shall mean that ICSD has relieved the employee of any obligation 
to perform work for ICSD for the length of the Order. 

d. 	 "Furloughed" shall mean that the employee will no longer receive any pay, salary, 
stipends, or any other form of monetary remuneration from the ICSD for the 
period of the Order. The employee is deemed "off payroll" and/or a "furloughed 
employee" . 

e. 	 "Working-remotely" shall mean any work done by an employee at the direction of 
ICSD which said work does not require the employee to be on or in any property 
or building owned by ICSD. 

f. 	 "Working on-site (public duties)" shall mean any work done by the employee on 
or within school property when students/staff/faculty are actually present; 

g. 	 "Working on-site (non-public duties)" shall mean any work done by the employee 
on or within school property either: 

i. when students/staff/faculty are not present; and/or 

11. 	 when students/staff/faculty are actually present, but the employee's duties 
are within a "controlled access environment". 

h. 	 "Controlled access environment" shall mean any work-area that an employee 
(either individually or as part of a team) performs duties and where access to said 
area is limited to only the employee (and other employees working as a team) and 
supervisor(s). No other employee, student, or visitor would be permitted access to 
said area. 

1. 	 "Travel Restriction" shall mean any decree issued by any federal or state 
governmental entity that would require the ICSD employee to quarantine upon 
returning to New York State from traveling out ofNew York State. 

4. 	 In the event that a governmental entity with competent jurisdiction issues an Order that 
"in-building" instruction shall not continue due to COVID-related issues, for a period of 
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time that encompasses less than twenty (20) consecutive school days as defined by the 
2020-21 Academic Calendar in effect as of August 18,2020, the following terms and 
conditions shall be effectuated: 

a. 	 Employees designated as "non-working" or ''working-remotely'' shall not receive 
additional compensation beyond that which they would normally receive had the 
Order not been issued. 

b. 	 Employees designated as "working on-sight (public duties)" shall be paid time 
and a half for all hours actually worked. 

c. 	 Employees designated as ''working on-sight (non-public duties)" shall be paid 
time and one-tenth for all hours actually worked. 

d. 	 Employees could flow between one or more designations based on the type, 
scope, and location of work being performed. 

5. 	 In the event that a governmental entity with competent jurisdiction issues an Order that 
"in-building" instruction shall not continue due to COVID-related issues, for a period of 
time that encompasses twenty (20) or more consecutive school days as defmed by the 
2020-21 Academic Calendar in effect as of September 8, 2020, the following terms and 
conditions shall be effectuated: 

a. 	 Employees designated as "non-working" shall be furloughed cornmencing on the 
twenty-first (21st) day of the Order's effective date and such furlough shall 
continue for the length of the Order. If the Order is for an indeterminate amount of 
time (past the known encompassment of at least twenty (20) school days) then 
said furlough shall be continued for the duration of said Order; 

i. 	 ICSD will not contest applications by said furloughed employees for 
unemployment benefits so long as said applications are true and accurate; 

ii. 	 During any period of furlough, the furloughed employee shall not be 
required to make the bi-weekly employee health insurance contributions 
(which would normally have been deducted from the employee's 
paycheck). 

1. 	 In order to be relieved from the requirement to make the bi-weekly 
employee health insurance contributions, the furloughed employee 
must make application to ICSD and provide requisite proof and 
affirmation of the amount of unemployment benefits being 
received by the furloughed employee. 

a. 	 In the event that the gross unemployment benefits received 
by said employee are equal to or greater than the average, 



gross bi-weekly pay received by said employee prior to 
being furloughed, then the furloughed employee will 
continue to be responsible for making the bi-weekly 
employee health insurance contribution. 

iii. Furloughed employees shall return to work as directed within twenty-four 
(24) hours of notification thereof by the District. 

1. 	 Notification shall be by communication to the district email of the 
employee, but additional communication modes may also be used. 

b. 	 For all other employee designations (working-remotely," "working-on-sight 
(public duties)," "working-on-sight (non-public duties)) the terms and conditions 
as set forth for Orders of a duration of less than twenty (20) consecutive school 
days shall be utilized for Orders of a duration of twenty (20) or more consecutive 
school days, all as is more fully set forth in Section 4 (a-d). 

6. 	 Regardless of the designation of said employees (other than furloughed employees), the 
salary paid for hours actually worked as set forth in the above designations, shall be paid 
only for said hours actually worked. If an employee is unable to work due to sickness, 
illness, injury, or other personal reason (except in cases more specifically set forth 
directly below) the employee must utilize their own accrued paid time off and shall be 
paid the rate therefore all as is consistent with the collective bargaining agreement. 

a. 	 Employees ofthe Association who are directed to report to buildings or worksites 
_and are subsequently suffering from COVID-19 symptoms, have a positive 
COVID-19 test result, or are required to quarantine due to exposure, shall not 
report to work and shall immediately inform a supervisor of their health status. 
Appropriate leave time under the Federal CARES Act may be used. 

b. 	 Employees of the Association who are exposed to COVID-19 at their buildings or 
worksites and are required to quarantine due to this work-related exposure shall 
receive the appropriate paid leave time to cover said quarantine period without 
diminishment ofany contractual time. 

c. 	 It is expressly prohibited by this Agreement for any employee to violate any 
travel restriction. Employees who do violate said travel restriction(s) shall not be 
granted any benefits associated with Section 6 of this Agreement and could be 
subject to discipline pursuant to the terms and conditions ofdisciplining 
employees set forth in the collective bargaining agreement. 

1. 	 The above restriction notwithstanding, if an employee travels to a 
restricted area for one of the following reasons, it shall not be construed to 
trigger the mandates of section 6(c): 



1. 	 Medical treatment ofthe employee, dependent, or "family"???; 

2. 	 Funeral services of "family" as that term is defined in (cba); 

3. 	 Restriction was imposed after employee arrived in the restricted 
travel area. 

7. 	 Any employee required to report to a district building or worksite shall be provided with 
the proper personal protective equipment as set forth in the ICSD Reopening Plan. 

a. 	 If for any reason the district fails to provide the proper PPE the employee will 
immediately notify the supervisor, who shall immediately rectify the situation by 
providing the employee the appropriate PPE. 

8. 	 The parties further agree that this Agreement and the language herein shall not be used to 
establish a past practice or precedent in any matter whatsoever and this Agreement and 
all of its provisions, except as to Sections 1 and 2, shall sunset and be ofno force or 
effect after 11 :59:59pm on June 30, 2021. Upon sun setting, the language in the collective 
bargaining agreement shall continue unchanged 

9. 	 No provision or provisions of this memorandum may be added to, deleted or modified in 
any manner unless it is done so in writing and signed by all parties hereto. 

10. Any violation of this Memorandum ofAgreement shall be adjudicated through the 
Grievance process extant in the collective bargaining agreement. 

EMPLOYEES ASSOCIATION 

Christophe Horstman, 

President of Employees Association 

(Chief Negotiator for Association) 


ITHACA CITY SCHOOL DISTRICT 

j7~~09:J..9
F. Van Keuren 

Director ofHuman Resources and Labor Relations 
(Chief Negotiator for District) 


